Hepbec pepekrepai eHaey Typanbl Kesicim
CoHgbl xanapTbinybl: 03 mambip 2022 x.

1. JXKannbl epexenep

1.1 «Onp Actana» AK cisgiH KynuanbibiFbiHbI3Abl  KypmeTTengi xoHe CisgiH gepbec
AEepeKTepini3ai KopFayFa KaTbiCTbl ©3 MiHAeTTemenepiHisre Gambintbl kapangbl. CisgiH
aepbec OepekTepinisdiH KayincisgiriHi  kamTamacbl3 €Ty >kaHe onapAbl TeK 3aHAabl
MakcaTTapga nanganaHy yuwiH 6i3 yHemi KaxeTTi wapanapgbl kabblinganTbiHbIMbI3FA
ceHimAi 6bona anacbl3.

1.2 Ocbl gepbec aepekrepdi engey Typansl kenicim Cisre xxeke aknapaTtTblH KaH4am TypepiH,
KallaH »XeHe Karnan XXMHaWTbIHbIMbI3Abl, CAKTaWTbIHbIMbI3bl XXoHe NanaanaHaTbiHbIMbI3AbI
TYCiHYre Kemekrecegi.

1.3 [epbec pepektepai engey Typanbl ocbl Kenicim (bygaH opi — «Kenicim») nepbec
aepektepiH «3np ActaHa» AK (OyaaH api — «AknapaT OakbinaylibiCbl») OHOEWTIH Xeke
TynFanapablH KyKblkTapbl MeH 6G0CTaHAbIKTapblH KOpFayFa OafbiTTanfaH.

1.4 Kenicim KasakctaH PecnybnmvkacbiHbiH KONAaHbICTaFbl 3aHHAMacblHa COMKEC a3ipneHai.

2. Aknapat 6akbinaywbiCbl Typarnbl ManiMmeTTep
2.1 Axknapat 6akbinaywbicbl — «3np ActaHa» AK, BCH 010940000162.
2.2 Aknapat OakbliayliblHbIH, 3aHObl XOHe HakTbl MekeHxaunbl: 050039, Anmartbl K.,

3akapnarckas K-ci, 4.

Hepbec pepekTepai eHaeyaiH makcaTrapbl MeH TOpTibi

3.1 AknapaTt Gakbinaywbicbl KasakctaH Pecnybnukacbl 3aHHamacbiHbiH, HOpManapblH cakTamn
OTbIpbIn, «3Onp AcTaHa» AK 00C KbI3MeT OpblHOapfFa opHanacyfa xepaemaecy VLliH
ymMmiTkepnepaiH (byaaH epi — «YMiTKepnep») aepbec oepekrepiH keneci makcaTta eHgenai:
o «3np ActaHa» AK 60cC KbI3MeT OpHbIHa eTiHiMaepai kapay;
o YmiTkepnepdiH mapTebeci xeHe onap OepreH eTiHiMaepAi kapay KOpbITbiHAbIIAPbI

Typanbl xabapgap eTy;

e boc KbI3MeT opbiHOapFa aneyeTTi yMiTKepnepaiH xayantap TapuxblH Xypriay;

3.2 Aknapat Gakbinaywsbicbl gepbec aepektepai  Tikenem ©60C Kbl3MeT  OpblHAApbIHA
YmMmiTkepnepaeH anagsl.

3.3 Aknapart GakpinayLbiCbl aepbec  pepekrtepai aBTOMaTTaHAbIpbINFaH XoHe
aBTOMaTTaHAbIpbiIMaraH TocCiNAepMeH, ecenTey TexXHUKacbl KypangapblH nanganaHa
OThIPbIM XX8He OCbIHAAN Kypangapabl nanganadban eHgensi.

3.4 [lepbec pepektepni eHaey >xeHiHaeri ic-opekettep ocbl KenicimMHiH 3.1 T. kepceTinreH
MakcaTTap VLWiH anyabl, XUHayabl, >XyWeneyai, XXuHaktayabl, cakTtaydbl, HakTblnaygbl
(xaHapTyabl, e3repTyai), nanganadHygbl, byraTTaygbl, KOKA4bl, YWiHWI TapanTtapra depyqi

KamTuabl.



3.5

5.1

AknapaTt 6akbinaywsbicbl, erep KasakctaH PecnybnukacbiHbiH, 3aHHaMacbiHga ea3arelue
kesgenvece, YMmiTkepnepaiH Agepbec  pgepektepiH gepbec  gepektepai  enaey

MakcaTTapblHAa Tanan eTineTiH Mep3iMHEH apTblK eHgeMeni.

©OHpeneTiH gepbec aepeKkTepaiH Tisbeci
Ocbl KenicimHiH 3.1 TapmarbiHga GenrineHreH makcatTap ywiH Aknapat 6GakbinayLbiCbl
YmiTkepnepain keneci nepbec AepekTepiH eHaen anaapl:

Teri, aTbl, OKECiHIH aTbl (COHFbICbI-6ap 6onca), OHbIH iWiHae OypbIHFbI;

TYFaH XblINbl, abl, KyHi, Xepi;

XbIHbICbI;

TenKyXaT gepektepi Hemece xeke 6acblH KyanaHablpaTbiH 6acka KyKaTTblH AepeKTepi;
Oavinanbic aknapartbl (TenedOoH HeMipi, OHbIH ilWiHOEe Xeke yaAnbl, YA Hemipi,
ANEKTPOHAObIK MOLWTa MeKeHXaWbl, OHbIH iWiHAEe >Xeke, Tipkey MeKeHXawnbl, HaKTbl
TypaTblH MEKeHXawbl);

e KYMbIC ToXipubeci Typanbl ManimeTTep, eHOeK eTini xaHe OypbIHFbl XKYMbLIC OpbiHAAPbI
Typanbl ManimeTTep;

afbiMAarbl fnayasbIMbl )X8HE XKYMbIC OPHbI Typarbl ManiMeTTep;

kanafaH nayasbiMbl, XXanakbICbl XXeHe CbINSbIKaKbICbl Typarnbl ManimeTTep;

oTOachl Xarganbl, oTbackl KypaMbl XXeHe MyLUenepi Typansl ManiMeTTep;

asamaTTblfbl;

Ginimi,  OinikTiniriH ~ apTTelpy, kKaWTta Jaspnay, aTTecTatray JkeHe  Kociou
cepTumKaTTapbIHbIH Gonyhbl Typansl mManimeTTep (ayouTopnapabliH,
OaranayliblnapblH XXoHe e3re ae kacibu ynmbimagapra kaHe/HeMece ©3iH-63i peTTEeNTIH
yibiMgapra mMywleniri Typanbl aknapar);

ackepu ecenke any Typanbl ManimMeTTep;

cayanHamansblk xeHe emipbasiHablK oepekTep, yCbiHbIMAap;

YKCH (CCH);

aneyMeTTiK >XeHingikrep, eTemMakbinap, Keningikrep, 3erHeTakbIMeH Kamcbl3gaHablpy
XXOHe caKTaHAabIpy Typanbl ManimeTTep;

cypeT ((boTO XeHe BMAEO), OHbIH ilWiHAE CaHAbIK;

XXYMbICKa pyKCaT XXoaHe KeLli-KOH KapTacbl Typarbl ManiMeTTep;

WeT TingepiH MeHrepreHi Typanbl ManiMeTTep;

YMiTKep e3iHiH TyniHgemeciHoe xabapnafaH >xaHe/Hemece eHaeyaiH ©GenrineHreH
MakcaTTapblHa KO XeTKi3y ywiH AknapaT 6akblnayLwbiCbiHa Tanan eTinyi MymkiH esre ge
ManimeTTep.

©Haeyre Kenicim

YmiTkep https://job.airastana.com noptanbl apkbinbl / xaHe/ Hemece enaeyaiH GenrineHrex
MakcaTTapbl ywiH KasakctaH PecnybnukacbiHbiH 3aHHaMacblHa Kanllbl kenmewnTiH 6acka
Aa TacingepmeH bakpinaywbiHbliH, YMiTKepAeH anfaH aepbec aepekrepiH eHgey 6ombiHWA

iC-KMMbINgapFa ©3iHiH KenicimiH pacTtangbl.

HDep6ec poepektepaiH KayincisairiH kKamTamachI3 eTy
Aknapat Oakbinaywsbicbl gepbec gepektepai  eHOey Ke3iHOe  KaXeTTi  KYKbIKTbIK,

YMbIMOACThIPYLbINbIK XOHEe TEeXHWKanblk wapanapgbl kabblngangbl Hemece YMITKepAiH



6.2

7.1

7.2

8.1

9.

9.1

10.

aepbec aepekTepiH onapfra 3aHCbI3 HEMeCe Ke3aencok Kon xeTkidyaeH, gepbec gepekrepai
XowpgaH, esrepTyaeH, OyratrtayaaH, KewipyaeH, 6epyaeH, TapaTygaH, coHpaun-ak aepbec
AepekTepre KaTbICTbl ©3re Ae 3aHCbI3 apekeTTepAeH KopFay YLiH onapabiH kabbingaHybiH
KaMTamachI3 eTefi.

Aknapat OGakbinaywbiCbl KongaHatblH gepbec pnepektepai eHaey KesiHaoe onapablH,
Kayincisgirin - kamTamacbld3 eTy keHiHgeri wapanap KasakctaH  Pecnybnukacol
3aHHaMacbIHbIH, TananTapblHa CAONKECTIrH KamTamacbl3 eTy MakcaTbiHAa XXocnapraHagbl

KoHe icke acblpblnagbl.

YMiTKepAiH KYKbIKTapbl

YMiTKep KyKblFbl 6ap:

e YMiTKepAiH NnarganaHbinatbiH gepbec gepekrepiH 6epy Typanbl cypay canyra;

e erep OHblH gepbec OepekTepi TOMbIK eMmec, eckipreH, gan emec 6onbin TadbinFaH
Xafganaa, onapabl HakTblnayrFa (esreptyre) ;

e nepbec oepekrepai eHaoeyre 6epreH KeniciMmiH kepi kauTapbin anyra;

e ©3 KyKblKTapbl MeEH 3aHdbl MyagenepiH Kopfayfa, OHbIH iWwiHAe coT TopTibimeH
3anangapabl eTeyre XXoHe MopanbablK 3uAHObl 6TEYre;

o AxnapaT O6akblinaylbICbiHbIH SpPEKEeTIHE HeMece opekeTci3firiHe TyYTbIHYLWbINapAbIH
KYKbIKTapbIH KOpFay >XeHiHAEeri YOKiNeTTi opraHfa Hemece CoT TapTibiMeH LwarbiMaaHyrFa.

YMiTKepaiH ©3 KyKblKTapbl MeH 3aHObl MyggenepiH icke acblpy ywiH KasakctaH

F’eCI'Iy6J'Il/IKaCbIHbIHI 3aHHaMacblHOa Ke3aerreH TSpTiI’II‘IeH akKnapart 6aKbIﬂayLIJbICbIHa

XYriHyre KykbiFbl 6ap.

Cookies TexHonorusicol

https://job.airastana.com/ nopTtanga cookies TexHonornanapbl narganaHbinagbl XoHe

cookies dhamngapbiH navganaHy TopTibiH TyciHaipeTiH xabaprnama opHanacTbIpbIfFaH.

Tonblk aknapatTbl «Anp ActaHa» AK kannbl KYyNnanbUblK casgcaTbiHaH Taba anachbis.

Hep6ec pnepekrepai eHaey Typanbl KeniciMmre eHrisineTiH e3repicrep

«Onp ActaHa» AK HakTbl yakbiTTa KongaHbinatblH gepbec gepektepaiH cakranybiH,
KayincisgiriH »XeHe KyNUAnbIbIFbIH KaMTamachl3 eTy TopTibiH kepceTy MakcaTbiHAa OCbl
Kenicimre mearin-mesrin earepictep eHrize anagbl. ©3repicTep eHri3reH caiblH, OCbl OETTiH

Xofapfbl XafblHAa 6i3 kaHa pefakumsiHbIH, KYHiH kepceTeTiH 6onambi3.

KeniciMHiH epexenepiHe aHe OHbl cakTay »XeOHiHAeri lwapanapra KaTbICThbl

mMacenenep

10.1 Erep CisgiH pgepbec aknapaTblHbI3dbl 6©HAEeyre KaTbiCTbl CypakTapbiHbl3 6onca,

MaceneHis3gi  dataprivacy@airastana.com MeKeHXamblHa kongaw  oTbipbin,  Gi3re

xabapnacbiHbl3. CoHgam-ak, ocbl MeKkeHXanabl ocbl Kenicimai opblHAaybIMbI3Fa KaTbICThbl


https://job.airastana.com/
https://airastana.com/kaz/ru-ru/Informatsiia/Pravila-i-usloviia/Politika-konfidentsialnosti
mailto:dataprivacy@airastana.com

Ke3 KefnreH wmacenenep Typanbl xabapnay ywiH nanganaHa anaceid. bis Cisgin
9NeKTPOHAbIK xabapnamaHpi3abl 14 KyH iWwiHae any dakTiciH pacTanmbl3d xeHe Cisge
TyblHOAFaH MaCENeHi TUICTi anekTpoHAblK xabapnamaHbl anfaH caTTeH Gactan Gip an
iwinge wewyre wapanap kKongaHambld. Erep macene kypaeni 6onbin wWelkca Hemece
yakbITTblH, Genrini 6ip caTiHge 6i3 GipaeH GipHelwe MaceneHi LwelwyMmeH anHanbiCaTbiH
6oncak, oHga CisgiH, MaceneHrisai wewy yuwiH 6ip angaH actam yakbIT KETETiHiH, COHOan-
ak CisgiH anfawkbl xabapnamaHbidgaH 6acran yw aw iwiHae OHbl wewy ywiH 6apnbik

lapanapgbl KongaHaTbiHbIMbI3Abl xa6apnal7|Mb|3.

8. KopbITbIHALI epexenep

8.1

8.2

8.3

8.4

AknapaT GakpinaywbiCbl MeH YMITKep apacblHAarbl Kericim MeH kaTblHacTap KasakcTtaH
PecnybnukacbiHblH 3aHHamMacblHa CoOWKeC peTTeneai XaHe TyciHgipineai. Kenicimae
peTttenmereH Mmacenenep KasakcraH PecnybnukacbiHblH 3aHHaAMacbiHa COMKeC Lleulinyre
THic.

Kenicim KasakctaH Pecnybnukacbl A3amatTblK KogekciHiH 395 6abbiHblH 5 TapmarbiHa

conkec »apus odepTaHbl bingipeai. https://job.airastana.com/ noptanga YMiTKepaiH

KeniciMHiH Ma3aMyHbIMEH KeniceTiHi Typanbl 6enri Koo dakTici ocbl KeniCiMHiH, TONbIK >xoHe
cesci3 akuenTti (KasakctaH Pecnybnukacbl AsamatTtblk kogekciHiH 396 6abbiHbliH, 3
TapmarbiHa cankec) 6onbin Tabbinagbl. KeniciMHiH, epexenepiH 6inmey YMiTkepdi OHbIH
lWapTTapblH caKkTaMaraHbl YLUiH XayankepLuinikteH 6ocatnangbl.

AknapaTt 6akblnaylbiCbl ©3iHiH, Xeke Kanaybl OowWbiHWa YMiTkepre angblH ana >XaHe
(Hemece) keniHHeH xabaprnaychbl3 ke3 KenreH yakblTTa Kenicimai earepTy eHe (Hemece)
TONbIKTLIPY  KyKbifblH ~ ©3iHe  kangblpagbl.  KeniciMHiH  KongaHbICTaFbl  pefakumschbl

https://job.airastana.com/ noptan nHTepdenciHae KormkeTimai.

YmiTkepre katbiCTbl ocbl Kenicim YmiTkep KenicimHiH 5.1 TapmafblHga kepceTinreH
apekeTTepai xacafaH caTTeH 6acTtan kywiHe eHedi xaHe bBbakbinaywbl CisgiH gepbec

AepeKTepiHi3ai enaeyai TokTaTkaH coTke AeniH kongaHbiiagbl.
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CornaiweHune o6 06paboTke NepcoHarnbHbIX JaHHbIX
NocnepHee obHoBnenne: 03 maga 2022 r.

OO6OLme nonoxeHus

AO «3np ActaHa» yBaxaeT Bawy koHUOEHLUMANBHOCTL U CEPbE3HO OTHOCUTCS K CBOUM
oba3aTtenbcTBamM B OTHOLWEHWUM 3almTbl Bawnmx nepcoHanbHbIX AaHHbIX. Bbl MoxeTe ObiTb
yBepeHbl, YTO Mbl MOCTOSIHHO NpeanpuvHMMaeM warn gna obecneveHns 6HGesonacHOCTU
Balumx NMYHbIX AaHHBIX U UX UCNOMNb30BaHNS TOMbKO B 3aKOHHbIX LIEMNSX.

HacTosilwee cornaweHne 06 obpaboTke nepcoHanbHbIX AaHHbIX NOMOXET Bam MNoHsATb,
Kakue TuMbl NIMYHON MHPOpMaLMK, KOraa v Kak Mbl cobupaeM, XpaHUM 1 UCNONb3yeM.
[aHHoe cornaweHne o6 obpaboTke nepcoHanbHbIX AaHHbIX (aanee — «CornaweHuney)
HanpaBneHo Ha 3aWwuTy npas 1 cBob6oA (PM3n4eckMx nNuL, NepcoHarnbHble AaHHbIE KOTOPbIX
obpabatbiBaeT AO «3Onp AcTtaHa» (ganee — «KoHTponep nHdopmaummy).

CornaweHne paspaboTtaHoO B COOTBETCTBMM C [AEUCTBYHOLWMM 3aKOHO4ATENbCTBOM

Pecnybnukn KasaxcTaH.

CBepgeHusa o KoHtponepe nHdopmaumm
KoHTponep nHdopmauun — AO «3ip ActaHay, BVH 010940000162.
KOpugunyeckun n caktndecknin agpec KoHtponepa nHgopmaumm: 050039, r. Anmatsl, yn.

3akapnartckas, 4A.

Lienun n nopsagok o6paboTkmn nepcoHanbHbIX JaHHbIX
KoHTponep unHpopmaumm obpabaTbiBaeT nepcoHarnbHble AaHHble KaHOuOaToB (danee —
«KaHamngaTtbl») 4ns cogencTemsa B TPyLOYCTPONCTBE Ha BakaHTHbIE AOmMKHOCTM B AO «dwnp

AcTaHa» ¢ cobnogeHnem HopM 3akoHogaTtenbcTBa Pecnybnnkm KasaxctaH ¢ Lenbto:

e PaccmoTpeHns 3asBOK Ha BakaHTHble AomkHoCcTM B AO «BO1p AcTaHay;

e MHopmupoBaHus KaHOuOaATOB O CTaTyce U UTorax PacCMOTPEHUs! MOAAHHbLIX MMMU

3asBOK;

e BegeHus UCTopun OTKNUKOB NOTEHUMASbHBIX KAHANOATOB Ha BaKaHTHbIE JOMKHOCTY;
KoHTponep wHdoOpMauun nonyyvyaeT nepcoHarnbHble [aHHble HEMNOCPEeACTBEHHO OT
KaHompoaToB Ha BakaHTHbIE AOMKHOCTMU.

KoHTponep nHdopmauum obpabaTbiBaeT NepcoHarbHble AaHHbIE aBTOMATU3NPOBaAHHbLIMMU

N HeaBTOMAaTU3MPOBAHHLIMW CMocobamu, C MCMONb30BaHMEM CPEACTB BbIYMCIUTENBHOWN

TEXHUKM 1 6€e3 NCNONb30BaHMS Takux cpencTs.

3.9 lerictBua no ob6paboTke nepcoHanbHbIX AaHHbIX BKAKYaOT  MonydvyeHue, cbop,

cucTteMatmsaumio, HakomnmneHue, XpaHeHue, YyTovHeHue (OBGHoBNeHue, W3MEHEHKME),
ncnonb3oBaHne, BGNOKNPOBaHME, YHUUTOXEHNE, nNepedadvy TPeTbUM CTOpPOHaM A4S uenen

yKasaHHbIX B . 3.1 JaHHOro cornaileHms.



3.10 KoHTponep wuHpopmaumm obpabaTtbiBaeT nepcoHanbHble AaHHble KaHaupatoB He
ponblue, 4yem Toro TpebyoT uenu 06paboTkM nepcoHanbHbIX AaHHbIX, €CnW WHOEe He

npeaycMOTpeHo 3akoHodaTenscTBom Pecnybnuku KasaxcraH.

14. MNepeyeHb o6pabaTbiBaeMbIX NEepPCOHarbHbIX AaHHbIX
4.2 Onsa uenen, o603HayveHHbIX B NyHKTe 3.1 gaHHoro cornaweHus, KoHTponep nHgopmauun
mMoxeT obpabatbiBaTb cnegytowme nepcoHanbHble AaHHble KaHanaaTos:

dammnua, nmsi, oTHeCTBO (NocnegHee — NpPU HanNUYUKM), B TOM YUCHe NPeXHue;

rog, Mecs, YMCno, MecTo POXAEHUS;

nos;

nacnopTHble JaHHble, NMOO0 JaHHbIE MHOMO OOKYMEHTA, Y4OCTOBEPSIOLWEro JIMYHOCTL;
KOHTaKTHas uMHdopmauus (Homep TenedoHa, B TOM 4MCNE JIMYHOIO MOOWNBHOrO,
OOMaLlUHero, agpec aMNeKTPOHHOM MOYThl, B TOM 4YuCre NUYHOW, adpec perucrpaumu,
agpec hakTU4ecKoro NPoXKMBaHUs:);

e cBedeHnst 06 onbiTe paboThl, CBeAEHMS O TPYOOBOM CTaXe M MecTax npegblgyLien
paboThl;

CBeAEeHUs O TeKyLlen AOMKHOCTM U MecTe paboThl;

CBEQlEHNs 0 XXenaemMom A0MKHOCTK, 3apaboTHOM nnaTte 1 NpeMusx;

CBeAEHNs1 0 CEMENHOM MOSI0XKEHUN, O COCTABE M UIIEHAX CEMbY;

rpakgaHCTBO;

cBefeHnss 06 obpasoBaHMM, MOBbLILLIEHUM KBanUdUKaLumn, nepenoaroToBke, atrectaumnm
U Hanuumm npodeccuoHanbHblXx cepTudmkaToB (MHoOpMaLMss O 4NeHcTBe B
npodeccnoHanbHbIX  OpraHM3aumusax  W/unMm  caMOperyniMpyembiXx  OpraHuM3aumsx
ayanTopOB, OLIEHLLIMKOB N UHBIX);

CBeZEeHNs 0 BOMHCKOM y4eTe;

aHKeTHble 1 buorpadunyeckne gaHHble, pekoMeHaaunu;

NNH (MHH);

CBEOEHNsT O couuanbHbIX §brotax, KoOMMeHcauuslx, rapaHTUsiX, MNEeHCMOHHOM
obecneyeHnn n cTpaxoBaHuu;

n3obpaxeHue (poTo 1 BMAEO), B TOM Yncre LngpoBoe;

cBedeHUs O paspeLleHun Ha paboTy U MUrpaLMoOHHON KapTe;

CBeAeHNs 0 BNageHUN MHOCTPaHHbIMU S3blIKamu;

WHble CBedeHus, koTopble KaHangaT cooblumn B CBOEM pe3toMe U/MNn KOTopble MOryT
notpebosateca KoHTponepy uHdoOpMauun ana A0CTKEHMS OBO03HaYeHHbIX uenen
0obpaboTku.

15. Cornacue Ha o6paboTKy

15.1 Kangupat noaTeBepxOaeT CcBOe corfacue Ha  aenctBus no  obpaboTke  ero
nepcoHarnbHbIX AaHHbIX, MoNny4YeHHblXx KoHTponepom ot KanaupgaTta yepe3  nopTan

https://job.airastana.com/  wwunu  gpyrumm  cnocobamn, He  NPOTUBOPEYaLLUMM

3akoHopaTtenoctBy Pecny6nukn KasaxctaH ans o6o3HayeHHbIX uUenen o6paboTku.

16. Obecne4yeHne 6e30NaCHOCTU NEePCOHarbHbIX AaHHbIX
16.1 KoHTponep wuHdopmaumm npu 00paboTke nepcoHamnbHbIX AaHHbIX MNPUHUMaET

HeO6XO,EI,VIMbIe npaBoBble, opraHn3aunoOHHbIE N TEXHUYECKNE MEPbLI U obecneuymBaeT ux


https://job.airastana.com/

16.2

17.

17.1

17.2

18.

18.1

19.

19.1

NpUHATME AONs 3aWwuTbl NEepcoHanbHbIX AaHHbiX KaHoupata OT HemnpaBOMEPHOro WU
Cry4anHoOro [ocTyna K HWUM, YHUYTOXEHUSI, U3MEHEHMS!, GNOKMPOBaHMS, KOMUPOBaHWUS,
NpeaoCTaBneHnsl, pPacrnpoCTPaHEHUsl MepCcoHasnbHbIX [OaHHbIX, a Takke OT MHbIX
HenpaBOMEpPHbIX AeNCTBUIA B OTHOLLEHMWN NEPCOHANbHbIX AaHHbIX.

Mepbl no obecrneyeHnto 6e3onacHOCTU MNepcoHarnbHbIX AaHHbIX Npu ux obpaboTke,
npumeHsieMble KOHTporepom wHdopMauMKn, MAaHUPYIOTCA W peanusyloTcs B LEensiX

obecneYyeHunsi COOTBETCTBUS Tpe6OBaHI/IFIM 3aKoHOOaTesbCTBa PeCI'Iy6J'II/IKI/I KaszaxcTtaH.

MpaBa KaHgupaTtoB

Kangngat nmeet npaso:

e Ha 3anpoc o0 npefocTaBneHnn NCNOSb3yeMblX MePCOHanbHbIX JaHHbIX KaHanaaTa;

® Ha YTOYHEHMe (M3MEHEHUE) ero nepcoHarnbHbIX AAHHbBIX B CriyYae, ecnn OHW SABNATCH
HEeNOMHbIMK, YCTapeBLUMMU, HETOYHBIMU;

e Ha OT3bIB JA@HHOro UM cornacus Ha obpaboTKy NepcoHanbHbIX AaHHbIX;

e Ha 3alNUTy CBOMX NpaB M 3aKOHHbIX NHTEPECOB, B TOM YMCIle Ha BO3MeLLeHME YObITKOB U
KOMMNeHcaumio MopanbHOro Bpeaa B cyaebHoM nopsiake;

e Ha oOxanoBaHne pgenctBun wunu Gesgencteus KoHTponepa uWHpopmaumm B
YMNOMHOMOYEHHbIN OpraH no 3awuTe npas notpebutenen nnm B cyaebHom nopsake.

[na peanusauum CcBOMX MNpaB W 3aKOHHbIX WMHTepecoB KaHaupatr vmMeeT npaBo
obpatnutbcss kK KoHTporepy  MHdopMauumM B Mnopsiake,  NpeaycMOTPEHHOM

3akoHogaTtenbcTBoM Pecnybnukmn KasaxctaH.

TexHonorus cookies

Ha nopTtane https://job.airastana.com/ ncnonb3yTca TEXHONOrMM cookies 1 pasmeLLeHo

yBe4OMIIEHNE, obbacHsAWLLEee nopsiookK MCMNonb30BaHNA dannos cookies.

bornee nogpobHyto umHGOpMauu Bbl  MOXeTe Hanmtm B OO6LUEN  NONUTUKE

KoHduaeHumanbHocTn AO "3Oinp ActaHa".

N3meHeHusA, BHOCUMMbIe B CornaiwlueHue o6 o6paboTke nepcoHanbHbIX AaHHbIX

AO «3unp AcTtaHa» MOXeT Bpems OT BpPEMEHUW BHOCUTb W3MEHEHUS B HacTosillee
CornaweHne B Uensx OTPaXeHus [OENCTBYIOLWEro Ha KOHKPETHbI MOMEHT BpeMeHU
nopsgka obecrnedyeHuss  COXpaHHOCTM, 6e3onacHoCTM U KOHMMAEeHUManbHOCTM
nepcoHanbHbIX AaHHbIX. Kaxabi pas, korga mbl 6ygem BHOCUTb U3MEHEHUS, B BEPXHEN

4acTu 3TON CTpaHMLbl Mbl ByaeM ykasbiBaTb AaTy HOBOW peaakuum.
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20.

Bonpocbl B OTHOLWEHUX NonoXeHnn CornawweHus u mep no ero coénoaeHuo

20.1 Ecnwn y Bac ecTb Bonpockl KacaTernbHo 00paboTkM Ballen nepcoHanbHON MHopMaunen,

noXxanymncra, CBSXXUTECH Hamu, HanpasuB Baw BOMpOC no

agpecy dataprivacy@airastana.com. Bbl Takke MoxeTe MUCNonb3oBaTb 3TOT agpec Ans

coobLleHna o Kakmx-nnbo npobrnemax, CBsA3aHHbIX C COOMAEeHWMEM HamMu [AaHHOro
Cornawenns. Mbl noaTeepaum hakT nonyyYeHuss Ballero 3neKTPOHHOro coobLleHnsa B
TeyeHve 14 gHen M NpUMem Mepbl K peLleHnto BO3HUKWen y Bac npobnembl B TeyeHne
OLHOro Mecsila C MOMEHTa NOfy4YeHMs1 COOTBETCTBYIOLLIErO 3MEKTPOHHOro coobuieHus. B
cny4vae, ecnu npobnema OKaKeTCs CMOXHOW UM B KOHKPETHbI MOMEHT BPEMEHU Mbl
Oyaem 3aHMMaTbCs pelleHnEM cpasy HecKonbkMx npobnem, mbl yBegomum Bac o Towm,
yTo AnsA pelwweHua Bawen npobnembl notpebyetcs Gonblle Mecsaua, a Takke YTO Mbl
npuMeM BCe Mepbl AfS TOro, YToObl pelnTb ee B TeYeHne TPexX MecsiLleB C MOMEHTa

BaLLEro NepBoro CooBLLEHNS O HEM.

8. 3aknunTtenbHble NONOXEeHUA

8.5

8.6

8.7

8.8

CornaweHne wn oTtHoweHuss wmexay KonTponepom wHdbopmauum wn  Kangugatom
perynupytoTca 1 TOMKYIOTCA B COOTBETCTBUM C 3akoHogaTenbcTBOM Pecnybnvku
KasaxctaH. Bonpocbl, He yperynupoBaHHble CornaweHvem, noanexart paspelleHuio B
COOTBETCTBUM C 3aKoHoAaTenbCcTBOM Pecnybnmkm KasaxcTaH.

CornaweHne npegcrasnset cobon nybnmyHyo oepTy, B COOTBETCTBUM MYHKTOM 5 cTaTbu
395 [paxpaHckoro kogekca Pecnybnukm KasaxctaH. ®akT npocTaBneHus OTMETKM O

cornacum ¢ cogepxaHuem CornaweHna KaHguoatom Ha noptane https://job.airastana.com/

ABMSETCA MOMHbIM W Ge30roBOpOYHbIM  akuenTom Hactoswero CornaweHns (B
cootBeTcTBMM C n.3 crtatbn 396 [paxgaHckoro kopekca Pecnybnvku KasaxcTaH).
HesHaHue nonoxeHun CornaweHna He ocBoboxaaetT KaHauaoaTa OT OTBETCTBEHHOCTU 3a
HecobntogeHne ero ycnosuia.

KoHTponep mHdopmauumn octaBnsieT 3a cobor npaeBo Mo CBOEMY SIMYHOMY YCMOTPEHMIO
N3MeHATb 1 (Mnn) gononHate CornaweHne B noboe Bpems 6e3 npegBapuUTENbHOMO 1 (Mnn)
nocnegywowero yesegomnenHus Kavgupata. [enctByowaa pegakuna CornaweHus

AOCTYMNHa B UHTepdence noptana https://job.airastana.com/.

Hactoswee CornaweHne B OTHoweHun Kavgmpata BCTynaetr B Culy C MOMEHTa
coseplieHnsa Kangnaatom genctsui, ykasaHHblx B nyHkTe 5.1 CornaweHus, n gencreyet

[0 MOMeHTa npekpalweHuss obpabotku KoHTpornepom Baluvx nepcoHanbHbIX AaHHbIX.
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Personal Data Processing Agreement
Last updated: May 3, 2022

21. General provisions

1.9 Air Astana JSC respects your privacy and takes its obligations regarding the protection
of your personal data seriously. You can be assured that we are constantly taking steps
to ensure that your personal information is kept secure and only used for lawful
purposes.

1.10 This Personal Data Processing Agreement will help you understand what types of
personal information, when and how we collect, store and use.

1.11 This Personal Data Processing Agreement (hereinafter referred to as the
Agreement) is intended to protect the rights and freedoms of individuals whose personal
data is processed by Air Astana JSC (hereinafter referred to as the Information
Controller).

1.12 The Agreement is developed in accordance with the current legislation of the
Republic of Kazakhstan.

22. Information about the Information Controller

2.5 The Information Controller is Air Astana JSC, BIN 010940000162.

2.6 Legal and actual address of the Information Controller: 4A Zakarpatskaya Street,
Almaty, 050039.

23. Purposes and procedure of processing personal data

3.11 The Information Controller shall process personal data of candidates (hereinafter
referred to as Candidates) to assist in employment for vacant positions in Air Astana
JSC in compliance with the legislation of the Republic of Kazakhstan in order to:

¢ Consideration of applications for vacant positions in Air Astana JSC;

e Informing candidates about the status and results of consideration of applications
submitted by them;

e Maintaining the feedback history of potential candidates for vacancies;

3.12 The Information Controller receives personal data directly from Candidates for
vacant positions.

3.13 The Information Controller shall process personal data in automated and non-
automated ways, using computer technology and without the use of such means.

3.14 The processing of personal data includes obtaining, collecting, systematizing,
accumulating, storing, correcting (updating, modifying), using, blocking, destroying and
transferring to third parties for the purposes specified in clause 3.1 of this Agreement.

3.15 The Information Controller shall process personal data of Candidates no longer
than the purpose of personal data processing requires, unless otherwise provided by the

legislation of the Republic of Kazakhstan.



24.

List of processed personal data

4.3 For the purposes specified in clause 3.1. of this Agreement, the Information Controller

25.

26.

may process the following personal data of Candidates:

last name, first name, patronymic (the latter if any), including the former;

year, month, date, place of birth

gender;

passport data or data of another identity document;

contact information (phone number, including personal mobile, home, e-mail address,
including personal, registration address, address of actual residence);

information about work experience and places of previous work;

information about the current position and place of work;

information about the desired position, salary and bonuses;

information on marital status and family members;

citizenship;

information on education, advanced training, retraining, certification and professional
certificates (information on membership in professional organizations and/or self-
regulatory organizations of auditors, appraisers and others);

information about military registration;

curriculum vitae and biographical data, references;

[IN (TIN);

information on social benefits, compensations, guarantees, pension and insurance;
image (photo and video), including digital images;

information on work permit and migration card,;

information on foreign language skills;

other information that the Candidate has provided in his curriculum vitae and/or that the
Information Controller may require to achieve the designated processing purposes.

Consent to processing

25.1. The Candidate confirms his/her consent to the processing of his/her personal data
received by the Controller from the Candidate through the https://job.airastana.com/
portal and/or by other means not inconsistent with the legislation of the Republic of

Kazakhstan for the designated purposes of processing.

Ensuring the security of personal data

26.1While processing personal data, the Information Controller shall take necessary
legal, organizational and technical measures or ensure their adoption to protect
personal data of the Candidate from unlawful or accidental access, destruction,
change, blocking, copying, provision, distribution of personal data, as well as from
other unlawful acts in relation to personal data.

26.2Measures to ensure the security of personal data during their processing, applied by
the Information Controller, are planned and implemented in order to ensure

compliance with the requirements of the legislation of the Republic of Kazakhstan.



27. Rights of Candidates

27.1The Candidate shall have the right to:

° request the Candidate's personal data used,;

J clarify (change) his/her personal data in case they are incomplete, outdated,
inaccurate;

° withdraw his/her consent to the processing of personal data;

° protect his/her rights and legitimate interests, including compensation for
losses and compensation for moral damage in court;

° appeal the actions or omissions of the Information Controller to the authorized

body for consumer protection or in court.

27.2In order to exercise its rights and legitimate interests, the Candidate shall have the
right to apply to the Information Controller in the manner prescribed by the

legislation of the Republic of Kazakhstan.

28. Cookies technology

28.1The portal https://job.airastana.com/ uses cookies technology and has a notice
explaining how to use cookies.
You may find more detailed information in the General Privacy Policy of Air Astana
JSC.

29. Changes to the Personal Data Processing Agreement

29.1Air Astana JSC may amend this Agreement from time to time in order to reflect the
current procedure for ensuring the safety, security and confidentiality of personal
data. Each time we make changes,we will indicate the date of the new revision at
the top of this page.

30. Questions regarding the provisions of the Agreement and its compliance

measures

30.1If you have any questions regarding the processing of your personal information,
please contact us by sending your question to dataprivacy@airastana.com. You
may also use this address to report any concerns regarding our compliance with this
Agreement. We will confirm receipt of your e-mail within 14 days and will take steps
to resolve your issue within one month of receipt of the relevant e-mail. If the

problem appears to be complex or if we are dealing with more than one issue at



once, we will notify you that it will take longer than one month to resolve your issue
and that we will take all measures to resolve it within three months of your first

report of the issue.

8. Final provisions

8.9 The Agreement and relationship between the Information Controller and the
Candidate shall be governed by and construed in accordance with the legislation of
the Republic of Kazakhstan. Issues not regulated by the Agreement shall be
resolved in accordance with the legislation of the Republic of Kazakhstan.

8.10The Agreement is a public offer, in accordance with paragraph 5 of Article 395 of the
Civil Code of the Republic of Kazakhstan. The fact of marking the Candidate's
consent to the contents of the Agreement on the portal https://job.airastana.com/ is
a full and unconditional acceptance of this Agreement (in accordance with
paragraph 3 of Article 396 of the Civil Code of the Republic of Kazakhstan).
Ignorance of the provisions of the Agreement shall not exempt the Candidate from
liability for failure to comply with its terms.

8.11The Information Controller reserves the right, at its sole discretion, to change and/or
amend the Agreement at any time without prior and/or subsequent notice to the
Candidate. The current version of the Agreement is available on the portal interface
at https://job.airastana.com/.

This Agreement in relation to the Candidate shall take effect upon the Candidate taking the
actions specified in paragraph 5.1 of the Agreement and shall remain in effect until the

Controller stops processing your personal data.



